ESG Policies
MCG BV

These policies apply to Monchy Chemical Group B.V. (MCG B.V.) and all of its legal entities, both domestic and foreign.
It covers all employees, managers, contractors and business partners. The Management Team of MCG B.V. will oversee the implementation of
these Policies. This document will be reviewed annually and changes will be communicated to interested parties.

Environmental Policies

We are committed to understanding the potential impact of our operations and products on the environment, particularly

our global corporate carbon footprint. Our stakeholders are key partners in achieving our environmental goals and

effectively addressing our environmental impact. Therefore, we expect all our stakeholders to adhere to these policies:

Respect for the Environment

We will comply with all applicable environmental laws, regulations, and directives regarding waste, air emissions,
hazardous materials, and wastewater discharge in the manufacture, transportation, storage, and disposal of materials and
products. We strive to minimize our impact on climate change, environmental pollution, and water consumption, and

seek ways to engage in more sustainable and circular economy-based activities.

Responsible Consumption

We will use resources, especially natural resources, efficiently and responsibly. This includes promoting the adoption of
practices and technologies to reduce waste and emissions among our stakeholders and measuring the environmental
impact of our operations and those of our stakeholders to the best of our abilities. It also involves setting and meeting

goals to reduce our carbon footprint (Scopes 1, 2, and 3), waste to landfill, and water usage in water-stressed areas.

Bio-based and Renewable Materials
We will source bio-based and renewable materials responsibly, ensuring that materials are sustainably cultivated and
responsibly harvested. We will avoid procuring materials that could lead to widespread deforestation or disruption of

biodiversity in vulnerable locations and will source third-party certified materials where available.

Quality and Safety of Products

We will maintain a quality assurance system and ensure that required permits, licenses, and registrations are
documented, available, and current. Safety data on all products will remain available for our customers and logistics
partners. Upon request, we will provide, and require from our sources, all product information, including but not limited

to composition and shelf life, safety data sheets, processing instructions, and labeling instructions.

Provide Data and Information

Upon request, we aim to provide accurate and complete data and/or information regarding the environmental

performance or impact of our operations and products. We will promptly respond to requests for data and

collaborate in validating data from secondary sources when primary data or information is not readily available. "
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Social Policies

We believe that our workforce is our greatest asset, and we are committed to ensuring that everyone has a safe, pleasant,

respectful, and inclusive place to work. We are dedicated to the people in all our companies and expect our stakeholders

to adopt similar policies and respect the human rights of their workforce.

Fair Wages and Working Hours
We and our business partners comply with laws related to wages and working hours, ensuring that full-time workers are
paid a living wage. In the absence of applicable laws or regulations, our stakeholders are expected to provide employees

with sufficient opportunities for rest days to ensure their safety and health.

Respectful Workplace
We and our stakeholders are expected to provide a workplace that treats every person with dignity and respect, free of
harassment, and where equal opportunities are provided for qualified individuals regardless of race, color, religion, sex,

gender identity, national origin, genetic information, citizenship, or social or economic status.

Safety and Wellbeing

Our (producing) business partners are expected to provide a work environment that ensures the safety and health of
workers. This includes providing appropriate personal protective equipment, implementing training and health and safety
programs to prevent accidents and catastrophic events, and ensuring reasonable access to potable drinking water,
sanitary facilities, adequate lighting and ventilation, fire safety, emergency preparedness, industrial hygiene, and machine
safeguarding. When needed, we expect our stakeholders will provide necessary medical treatment and facilitate

employees’ return to work. As being based in offices only, we respect all laws on working conditions at our offices.

Respect Employee Privacy

We and our stakeholders are expected to comply with all applicable laws, regulations, and standards regarding the
privacy of personal information, including the European Union’s General Data Protection Regulation. We will protect all
such information from misuse by storing, processing, and transmitting it in a manner consistent with all data privacy and

information security laws.

Security Services
We and our producing partners are expected to ensure that any security services engaged at facilities or in connection

with operations comply with applicable laws.

Reporting and No Retaliation Policy
We and our stakeholders are expected to provide a reporting mechanism or process that allows workers to speak up
with questions or concerns, track reports of incidents, and implement corrective action plans to mitigate risks. Retaliation

against any person who makes a report in good faith or participates in an investigation is strictly prohibited.




Social Policies

Freedom of Association and Collective Bargaining

We and all our stakeholders are to respect workers’ lawful rights to associate, or not associate, with others to form and/or

join an organization of their choice and bargain collectively in accordance with applicable laws.

No Child or Forced Labor

We and our stakeholders disapprove child and forced labor. As such we and our stakeholders will do our utmost to
prevent child and forced labor. This includes not directly or indirectly using child labor or forced labor (including, but not
limited to, debt bondage, modern slavery, and withholding of documents) or materials or services produced using such

labor.

No Human Trafficking

We and our business partners are expected to prohibit any form of human trafficking, including, but not limited to, the
use of force, fraud, or coercion to obtain labor services, procuring commercial sex acts, destroying or concealing a
person’s identity, using misleading or fraudulent practices to recruit employees, charging recruitment fees, or failing to
provide return transportation to employees recruited from foreign countries. We will not procure materials or services

that use such practices.




Business Policies/ Governance

All business decisions and actions will be aligned with our company values. From our stakeholders we require that

business is conducted with integrity under the following policies:

Conflicts of Interest
We will ensure that any business dealings with our companies are based on objective commercial factors and are not
compromised by any conflicts of interest or even the appearance of a conflict. Notify our company’s management if you

become aware of any personal interests, activities, or relationships that interfere with objective business decisions.

Gifts and Entertainment

We will ensure that only appropriate gifts and entertainment are offered to any of our employees or business partners.
Nothing should be offered that could compromise—or even appear to compromise—any business decisions. Business
entertainment will always be reasonable and appropriate for the occasion. These rules do not change during holiday

seasons.

Financial Transactions
We will ensure that all records, in electronic or written form, related to business with our companies are accurate and
complete. This means that all invoices will accurately describe all goods and services provided and will specify applicable

charges and bank details.

Compliance with Laws

Being a highly ethical company means that we comply with laws wherever we operate. From our stakeholders, we require
to share this commitment, especially regarding all laws, regulations, and standards related to the privacy of personal
information.

Our stakeholders are not allowed to resell delivered goods without prior approval and assurance that the products are
not used for dual-use (EU 2021/821) or military applications as governed under the Council Common Position
2008/944/CFSP (2008). This is to ensure international safety. All our stakeholders need to comply with European
regulations following the OFAC (Chapter 6) sanctioned countries. Our stakeholders are required not to carry out any

transactions with countries included in these sanctioned lists.

Anti-bribery/Anti-corruption Laws

We and our stakeholders must prohibit bribery and corruption in all aspects of activities and in the supply chain. This

also applies to all kinds of commercial bribery or bribery of government officials. We expect our stakeholders to establish

appropriate internal controls to prevent or detect any violations of anti-corruption or anti-money laundering laws.

Fair Competition and Antitrust Laws

We will compete fairly and ethically and operate in compliance with all antitrust and competition laws. Prices to our

companies will be set fairly and not influenced by collusion or any other anti-competitive activity.




Business Policies/ Governance

Information Security
We take great care to safeguard our information systems and the data that resides on them from cyberattacks. From our

stakeholders we require the protection of any information that we share with from cybersecurity threats.

Cyber Security Risk Management
We have implemented a process to identify and manage emerging and evolving cybersecurity risks and regularly review
such risks to develop strategies to detect, prevent, and respond to them. We are making sure we are going to be aligned

with the NIS2 Network and Information Security directive guideline. We expect similar measures from our stakeholders.

Cyber Incident Reporting

We will implement a consistent incident management framework focusing on fast risk mitigation and customer security.
We will notify all stakeholders, including applicable governmental agencies, within 48 hours when incidents involving
data of our companies, employees, or business partners occur. We will implement a reporting channel for identified

vulnerabilities if necessary. We expect similar reactions from our stakeholders.

Use of Artificial Intelligence
We will ensure the responsible use, handling, expandability, protection of privacy, safety, and reliability in any application
of artificial intelligence, including machine learning and deep learning. Humans will remain the driving force behind the

development of any processes involving artificial intelligence, and we expect the same from our stakeholders.

Confidentiality
We will comply with any valid agreements to not disclose or use the confidential information and/or intellectual property
of others except for permitted purposes. We will protect the intellectual property rights, confidential data, and

information of business partners and third parties.
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